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tion is a place where people develop according to their unique needs and potential; one of the best means of achieving greater social equality is to allow every individual to develop to their full potential.
Leadership is required to ensure education institutions are shaped to allow for such individualization. How will we take strides to make things happen in education -who takes the lead, doing what? Notions of defined leadership roles and dutiful followers come to mind. In the postmodern turn of society, more complexity emerges. Here, leadership is founded in service to a collective vision of a dynamic, responsive organization. Here, leadership is built on humility rather than hubris. Here, leadership fosters collaboration rather than competition "on a foundation of generativity and generosity rather than stagnation and resentment" (Berquist, 2010, Challenges) .
How do we move these notions of postmodernity to education? For Bloland (2005) , the newly emerging society requires a university that takes advantage of the democratization and contestation of knowledge and promotes technological and cross-cultural citizenship.
The higher education leader of the 21 st century will exhibit strong character, well-developed personal skills, and the ability to create and communicate vision (Garrison & Vaughan 2008) . In addition to these personal traits, this new leader will be willing and able to 1) manage change and innovation; 2) listen to and assist stakeholders, maintaining and enhancing relationships between the institution and relevant partners; 3) embrace the reali- The theory of collaborative, distributed leadership takes on increased meaning when we see it in reference to developing virtual learning communities (Bligh, Pearce, & Kohles, 2006; Paulsen, 2007) . The idea of a shared, distributed lead is contemporary -it is "a dynamic interactive process among individuals in groups for which the objective is to lead one another to the achievement of group, or organizational goals, or both" (Pearce & Conger, 2003, p. 1).
There are some great examples where a social issue is raised, education is determined to be one remedy, and leadership ensues to implement the education innovation. In this case, leadership is often seen as problem-based, solution-centered, ethical, shared and distributed, working continuously toward the greatest good for the greatest number, beyond the reproduction of the status quo toward increased equity. The Leadership in Open and Distance Learning Notes (LODLN) section in IRRODL provides the opportunity to debate potential principles and premises in support of leadership in the new education, education of high quality that is accessible and socially meaningful.
